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Internationally-mobile families have 
been at the forefront of recognising the 
many advantages international cur-
ricula offer their children.  But it’s not 
just international families enjoying the 
benefits of such programmes.  Increas-
ingly, universities worldwide are seek-
ing International Baccalaureate (IB) 
Diploma graduates and now employ-
ers, recruiting 21st Century talent, are 
also discovering the combination of 
academic rigour and the valuable ‘soft’ 
skills embedded in the programme.

At a recent event at the International 
School of London (ISL) Surrey, part-
nered with Families in Global Transition 
(FIGT) UK, business leaders, relocation 
and education consultants, plus head 
teachers from across the UK attended a 
forum on the International Baccalaureate 
Diploma Programme (IB DP) and dis-
covered how well it prepares students not 
just for university, but for life in the 21st 
Century Innovation Economy.

The IB Diploma was originally founded 
to give both breadth and depth to pre-
university study.  Offered as a two-year 
course of study prior to university, the 
diploma is a truly international diploma, 
offered in 135 countries.  The ten major 
countries for IB students are:  the US, 
Canada, UK, Netherlands, Mexico, India, 
Spain, Hong Kong, Switzerland and Swe-
den.   Students are required to study six 
subjects – three at higher level which is 
like a British A-Level or US Advanced 
Placement Course – and three at stand-
ard level.  The six subjects must include 
two languages, maths, science, humani-
ties (history, economics, business studies, 
etc), and a sixth subject which can either 
be another course from the previous cat-
egories or some form of the arts.  Addi-
tionally, students are required to complete 
a 4000-word extended essay which is like 
a university-level research project, a The-
ory of Knowledge course which is like a 
beginning philosophy course, and a range 
of creative, active and service projects.  

Paul Morris, IB Coordinator and 
Deputy Head of ISL London, noted that 
universities worldwide are increasingly 
seeking Diploma graduates.  He cited 
recent research showing that the IB DP 
is gaining increasing credence with the 

better Higher Education Institutions 
(HEI). 44.2% of all IB graduates attend 
the Top HEIs, compared with 20% of 
A-Level students.  Additionally, Oxford 
extends offers to 7% of all applicants, 
but nearly 6% of offers are made to IB 
candidates even though they represent 
less than 1% of the applicant pool.  

But it isn’t just UK universities which 
like the IB.  The five colleges and univer-
sities which accept the highest number of 
IB international student enrolments are 
Harvard University, University of Penn-
sylvania, New York University, University 
of Southern California and Colby College.  
According to Morris, “Universities like the 
IB because the students are well-rounded, 
independent learners and good critical 
thinkers.  They are impressed by the con-
sistency of grading; there has been no 
grade inflation.  Finally, universities single 
out the extended essay because they feel it 
prepares them for university level study.”

Whilst the academic rigour is an 
important part of the programme, what 
universities and, increasingly, employers 
are looking for are the embedded values.  
According to Professor Tony Wagner of 
the Harvard Graduate School of Edu-
cation, speaking during a presentation 
in the Davos World Economic Forum, 
“tomorrow’s school-leavers will need crit-
ical-thinking and problem-solving skills, 
the ability to collaborate and work in a 
team; advanced oral and written commu-
nication skills, agility and adaptability.”  

These skills are at the heart of the IB 
Programme in its Learner Profile.  The 
curriculum, from the primary years 
through the IBDP, develops learners who 
are critical-thinkers and problem-solvers; 
communicators who speak more than one 
language with excellent written and verbal 
communication skills, adept at working 
in teams.  They are principled and open-
minded, accustomed to considering and 
understanding differing viewpoints from 
around the world. According to Profes-
sor Wagner, where once HR departments 
hoped to discover such traits five years 
ago, now it is a prerequisite even to get a 
job interview.  

Referring to research on future work 
skills, Claire Snowdon, Co-Chair of Fam-
ilies in Global Transition UK, presented 

information on the key competencies 
needed in the world of work.  She cited 
eight critical competencies for graduates 
which included:

1.  Global mindset 
2.  Global knowledge 
3.  Cultural agility 
4.  Advanced communication skills 
5.  Management of complex interpersonal 

relationship 
6.  Team working and collaboration 
7.  Learning agility 
8.  Adaptability, flexibility, resilience, drive 

and self-awareness.

Tying in with the IB programme, she 
noted that employers were looking for 
“the ability to work collaboratively with 
teams from a range of backgrounds and 
countries, excellent communication skills 
both speaking and listening, an ability to 
embrace multiple perspectives and chal-
lenge thinking, and an ability to influence 
clients across the globe from different cul-
tures.    Time and again, we find that some 
of the key skills and competencies are the 
focus of the IB programme.”

These points were reinforced by 
Regional HR Manager for the Europe 
Division of the American Bureau of Ship-
ping, Kimberley Blasingame, GPHR, 
who picked up on this research.  “This 
morning, we’ve been hearing about the IB 
programme and what research is telling us 
and we’re all saying the same thing.  You 
can pretty much take that IB programme 
and put it in the corporate world.  We 
use those same skills.  We want kids to 
go to college and get good grades, by all 
means, I want someone who’s done well 
academically, but I also want someone 
who has been on a sports team, has done 
some community service and gets on with 
a barrage of people from different cultures 
because they’re going to need to think and 
work as a team and fit into our diverse 
and global corporate community.  With 
the IB programme, the skill set we need 
is embedded in it, so those students are 
already one step ahead.” 

Tarek Mouganie, ISL IB graduate and 
CEO and founder of Affinity, a finan-
cial institution that provides loan and 
financial literacy programmes to entre-
preneurs in Ghana, echoed these points 
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based on his recruitment experience.  
Previously, he was an investment man-
ager at GLG Partners and Man Group, 
the second largest fund in the world, 
where he managed an equity portfolio 
before joining the executive manage-
ment's strategy team.  He recalls recruit-
ment sessions at Oxford, Cambridge 
and Imperial College for the 100 bil-
lion hedge fund.  “We did back-to-back 
interviews for three days and everyone 
had four As at A-level or over 40 points 
on the IB.  It’s going to get harder for 

Heather Mulkey  is the International 
Schools of London (ISL) Group Mar-
keting and Admissions Officer.  The 
three ISL Schools in London, Woking 
and Doha offer international cur-
ricula with integrated mother tongue 
language programmes.

future generations who will need to dif-
ferentiate themselves.  The people who 
did the best in our interviews had the 
most diverse and holistic backgrounds.  
But they also had good experience, sup-
port from their families and teachers and 
they worked really hard.”   

In summary, talks focused on skills 
sought by multi-national employers, 
current research on the drivers that 
will reshape the landscape of work, 
and future key work skills. Corporate 
speakers discussed what they are looking 

for in the “talent pool” and it closely 
mirrors the IB Learner profile. In short, 
today’s internationally-mobile child being 
schooled through the IB programmes, 
could be tomorrow’s global leader. 

You are cordially invited to
The 2014

Corporate Relocation Conference & Exhibition
on

Monday 3rd February 2014
10.00am - 5.00pm

at
Hotel Russell, 1-8 Russell Square, Bloomsbury, London, WC1B 5BE

This event is FREE TO ATTEND

Come along and meet our exhibitors who have products and services that support
expatriates and their families.

There are also free seminars running throughout the day. 
You will need to pre-register for the seminars as places are limited so please email 

helen@internationalhradviser.com

For further information on this event please call Helen Elliott 
on 020 8661 0186


